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Tradeupsask.ca

Introducing women and girls to
trades and technical professions

linking employers with
Saskatchewan’s youth
By Robyn Tocker
For L-P Specialty Products
The world of trades is
booming, and companies in
Saskatchewan are reaching
out to a younger audience
to bring in more workers. On
Sept. 25, the Saskatchewan
Construction Association
(SCA), to which 1,400
companies belong, launched
tradeupsask.ca to bring in
workers. Doug Folk, the
vice-president of Industry
Workforce Development, said
the website allows visitors to
discover information about
training programs and opportunities for
construction jobs. In November, there were
29 construction jobs listed, most of which
many people don’t know existed.
Folk is quite proud of the draw the site
has had, especially internationally. “We
are finding a vast majority of our website
hits are from Saskatchewan, but we also
have people from Ontario logging on to
the site and people from the other western
provinces, as well. We have users from
around the world, providing them with
construction careers information if they are
looking at working in Saskatchewan and
Canada.”
Tradeupsask.ca was originally created
out of the need to give Saskatchewan
youth more information and education
about the world of construction. After
going to a variety of career fairs and talking
to guidance counsellors and parents, SCA
realized they needed to fill a gap.
“We didn’t have a website in the province
where we had all the information on one
site that could take potential employees to
the area where they need to go to discover
the training and requirements in the
trades,” said Folk. People can go on and
find out what the qualifications are for a
certain career, and where to get the training
for that career. There are also trade career
videos that demonstrate the type of work a
person would do in a certain trade.
Since its launch, the site has averaged
1,200 to 1,500 hits a month. Folk is pleased
the site is proving useful, especially to

S P E C I A L F E AT U R E

Leader-Post • leaderpost.com

The Trade Up Launch
on Sept. 25, 2013, at
the All Nations Career
Fair. From left to right:
Howard Jesse, SCA
Trade Up manager;
Mark Cooper SCA
president; Warren
Steinley, MLA Regina
Walsh Acres; John
Hopkins, CEO Regina
Chamber of Commerce.
Photo supplied by
the Saskatchewan
Construction
Association

young people. The SCA provided the lead
to launch the site, but 15 partners, all listed
on the website, have been involved from
the inception of the website’s concept.
Funding for the website was provided by all
the training and industry partners, as well
as the Ministry of the Economy.
The Trade Up Working Committee has
many ideas for the site’s future. These
include: allowing companies access to
directly advertise jobs and provide links to
their company’s website; enhancing videos;
providing a career path questionnaire for
youth who are exploring what they want to
do; and posting feeds from web cameras
at major construction sites so people can
watch the development of major projects in
Saskatchewan.
While the website is a major initiative for
the SCA, the association also takes part in
other programs for Saskatchewan youth,
including attending career fairs, touring
students through commercial construction
job sites, representing construction on
training institution boards and providing
work experience/job opportunities
for youth interested in working on live
construction sites. Many of these work
experience opportunities lead to full-time
employment in the construction industry.
Folk refers to this as “taking it to the next
level.”
As the construction industry continues
to grow, Trade Up and other construction
employment initiatives will continue to
gain momentum within the SCA and the
community.

Want a
career that’s
built to last?

Then look to the PROS, Saskatchewan’s
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Come build your career – and your province – with us.

Find out more at workwiththepros.ca where you can
connect with helpful, hands-on trades people who
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By Miranda Burski
L-P Specialty Products
Trade and technical professions have,
traditionally, been male-dominated fields. But
that tradition is changing, thanks in part to
work done by the Saskatchewan Institute of
Applied Science and Technology (SIAST).
For the past several years, SIAST has
partnered with Saskatchewan Women
in Trades and Technology (SaskWITT)
to introduce women and girls to various
careers in the trades and technology fields.
“We see that there is not gender equality
in some programs, so we consider them to
be male-dominated,” said Anna Kwasnica,
the provincial facilitator for SIAST’s WITT
programs. “Women don’t face the same
types of barriers that they might have 10,
15, 20 years ago in some of those areas, so
now we’re just looking at trying to get those
numbers to increase.”
As part of their partnership with SaskWITT,
SIAST offers two main programs: one for girls
in Grades 6, 7 and 8, and one for women in
high school and above.
Girls Exploring Trades and Technology
(GETT) camps take place each July at every
SIAST campus across the province. The
week-long day camps bring girls in Grades 6,
7 and 8 into contact with women who work in
a variety of trades or technology fields. The
camps also give girls the opportunity to work
in pairs or teams on a number of projects,
ending the week with the construction of a
go-cart. SIAST has committed to running two
GETT camps in 2014, the second of which

D7

Sa tu rd ay, D e c e mb e r 2 8 , 2 0 1 3

Saskatchewan study shows

most apprentices complete programs

By Lori Wiens
For L-P Specialty Products
The current demand for skilled workers in all
trades has led Saskatchewan’s apprenticeship
system to introduce several initiatives to
increase the number of journeypersons
available to the labour force.
According to the Saskatchewan
Apprenticeship and Trade Certification
Commission (SATCC), a recent study has
found that the system is working.
“Results show that in 2012-13, the total real
completion rate for compulsory trades was
74 per cent, and for non-compulsory trades,
it was 61 per cent,” said Jeff Ritter, CEO of
SATCC. “This is a pretty positive find, which
helps us show the apprenticeship system is
doing a pretty good job.”
In the past, reports of apprentices
completing programs were mostly anecdotal,
and the system used to trace completion rates
did not accurately portray the situation in this
province. “The last figures by Stats Can were
from1995 to 2005, so they were pretty dated,”
explained Ritter. “Further, Saskatchewan was
actually excluded from the study because we
couldn’t provide the statistics at that time.”
Therefore, in an effort to provide accurate,
up-to-date information to industry, SATCC
used methodology from an Alberta study
that tracks individuals over a long term to
determine the actual Real Completion Rates
(RCR). These rates are determined through

will focus more on technical
The Saskatchewan
subjects such as sustainable
Institute of
energy and civil engineering.
Applied Science
The Women in Trades
and Technology
Exploratory course,
(SIAST) partners
meanwhile, gives women in
with Saskatchewan
high school and above the
Women in Trades
opportunity to experience
and Technology to
host programs and
a day in each of SIAST’s
events that aim to
trade shops. The hands-on
attract women and
course gives participants a
girls to the trades and
better understanding of what
technical fields. Photo
training options are available,
supplied by SIAST
as well as an understanding of
what is physically, emotionally
and electrical.’ ”
and academically required
Since the partnership between SIAST and
to take part in one of SIAST’s full training
SaskWITT was launched, SIAST has seen an
programs. The course is offered twice a year
increase of the number of women enroling in
at the Regina and Saskatoon campuses, and
its trades programs. While enrolment still isn’t
registration is currently open for the courses
as high as SIAST wants it to be, the number of
taking place in January and February.
women in trades programs doubled between
While the GETT camps are designed to
introduce young girls to trades and technology 2007 and 2012. The numbers for technical
programs remained consistent at about 15 per
in general, the Women in Trades Exploratory
cent female enrolment.
course is aimed more at women looking to
“We see women coming into those areas
explore their career options. “They get to
— obviously those barriers are not the same
actually use the tools in those shops and see
as they used to be, so it’s just kind of steadily
if it’s something that might be of interest to
them,” said Kwasnica. “We see a lot of people increasing,” said Kwasnica. “We want to
see that, where it’s not a question of equity
coming in that have maybe been nurses for
15 years that want to get out of that and want anymore, it’s just tradespeople.”
For more information or to register for the
to do something with their hands because
SIAST and SaskWITT programs, call Kwasnica
they’re maybe looking for a change in life.
And we see a lot of people coming out of high at 306-691-8446, or visit gosiast.com and
school that … [say] ‘I tried some of this in high click on “Women in Trades and Technology”
under the “Programs and Courses” tab.
school, but I can’t decide between welding

a formula that calculates the number of
apprentices who completed the first year
of apprenticeship and went on to receive
journeyperson status within two years after the
expected end of the program.
“One of the most interesting things about
this is that not only are the compulsory
apprentices completing the program
[electricians, plumbers, sheet metal workers
and refrigeration mechanics], but so are those
in the non-compulsory trades,” Ritter said.
“There is no legislative reason for them to
complete their apprenticeships, but most of
them do. They know that this gives employers
and customers confidence about the quality of
their work.”
This increase in qualified tradespeople
bodes well for an industry that is expected
to keep growing over the next few years. The
Canadian Sector Council anticipates a peak
in construction employment in 2015, at 60 per
cent above historical levels. According to the
Saskatchewan’s Non-Residential Construction
Sector Economic Indicators Report for the
second quarter of 2013, if trends continue,
year-over-year employment will have increased
by 13 per cent, or 5,000 new jobs.
Mark Cooper, president of the Saskatchewan
Construction Association, said members are
pleased to see an increase in journeypersons.
“Employment opportunities in the skilled
trades are abundant
in Saskatchewan,”

said Cooper. “There is a shortage of workers to
fill the labour need in the construction sector.
It is important that more people move through
Saskatchewan’s apprenticeship system and
become certified.”
Karen Low, executive director of Merit
Contractors, Saskatchewan, agreed. “This is
certainly a good news story for skilled trades
in Saskatchewan,” she said. “The SATCC
has focused significant efforts on increasing
completion rates in the designated trades,
which is necessary to fill the skills gap in this
province. We are pleased to also now have
concrete data to work with as we look into the
future.”
For Ritter, the numbers also show that skilled
trades are a first-choice career decision. “They
are rewarding, they are enriching and they
are a viable post-secondary option,” he said.
“Hands-on learning really appeals to some
people. Of course, apprenticeship learning isn’t
for everyone, but it does have a high success
rate.”
Unlike some other careers, he said, the
demand from employers for certified workers
means that jobs are often readily available. “A
career in the trades can be financially lucrative,
but more importantly, it can be rewarding. It
can be immensely satisfying to see the results
of your work when you go home at the end of
the day.”
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Saskatchewan Polytechnic

would allow the school to follow through with
more initiatives, while the federal grants and
industry dollars would allow for more applied
research opportunities.
“Essentially, SIAST, by being rebranded
a polytechnic, is going to be able to pursue
some applied research opportunities that right
now it doesn’t have. That means it’s going to
be able to work more closely with small and
medium-sized businesses, which is going to
help fuel Saskatchewan’s advantages,” said
Norris.
The school will also be able to grant
applied degrees in addition to the certificates
and diplomas SIAST currently offers. “As
a degree-granting institution, SIAST is
going to be repositioned; it’s going to have
a higher profile, get more prestige in both
Saskatchewan and Canada,” said Norris.
SIAST’s main focus, however, won’t
change; students will still be top priority. In
fact, the changes are expected to enhance
students’ experience. Students will get a
better education due to the enhanced applied
research aspects of the school, and Norris
said they would also gain more
hands-on experience in their classes.
Students may also see newer
programs being offered. “SIAST will
be able to respond more at levels
that industry is expecting. Some of
J C KENYON ENGINEERING INC.
those will be enhanced diplomas,
some of those will be certificates and
some of them may be new degree
STRUCTURAL ENGINEERING
programs,” said Norris.
CONSULTANTS
The ability of SIAST to make those
changes
will be greatly beneficial
2424 College Avenue #202 – 440 2nd Avenue N to Saskatchewan’s economy. The
Regina, SK., S4P 1C8 Saskatoon, SK., S7K 2C3 school, and its students, will be
P. 306.585.6126
P. 306.249.5346 better able to respond to worker
shortages throughout the province,

By Miranda Burski
L-P Specialty Products
The Saskatchewan Institute of Applied
Science and Technology (SIAST) has been
a part of the Saskatchewan educational
landscape since 1941. The school has
undergone numerous significant changes
throughout its lifetime, but it’s set to undergo
one of its biggest in spring of 2014.
In November, the Saskatchewan Ministry
of Advanced Education announced that
SIAST would soon become the province’s
first polytechnic school – Saskatchewan
Polytechnic.
“SIAST actually put forward this request
for a few reasons,” said Advanced Education
Minister Rob Norris. These reasons, he
explained, range from more fundraising
opportunities to the ability to administer
degrees.
As a polytechnic school, Saskatchewan
Polytechnic would be able to approach private
businesses for fundraising opportunities, as
well as be eligible for more federal grants and
industry dollars. The enhanced fundraising
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Apprenticeship.
It’s the difference between

LIFE and DESK.
I’m creative and I like to
build and learn from the
journeypersons.
The trades offer a lot of
opportunities – you just
have to try.

which will allow Saskatchewan to better its
footing in both national and global markets.
“I see SIAST’s role actually on the rise. It’s
going to become … increasingly important,”
said Norris. “Important for employers, as
employers will continue to be able to count
on the high-quality training that’s underway
at SIAST; important for students, as students
look forward to succeeding in their studies
and then succeeding in their careers here in
Saskatchewan.”
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Building Futures at Prairie Valley School Division
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“

TASCAP enriched my
learning by showing me the
skills and training needed to
do certain things. It showed me
the hard work and dedication
it takes to become a carpenter
and to become a Journeyman.
– Avery Yuzicapi, student
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This year the TASCAP students are working on a project in partnership with Habitat for Humanity. The house, located in Fort Qu’Appelle, is the ﬁrst ever
Thishome
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on home
a project
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The project is set to be complete in spring 2014. Students will have the opportunity to truly see the value of their hard work at a key ceremony with Habitat
for
Humanity
incoming
family.
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thanks
Habitat for
for value
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have the
opportunity
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at a key ceremony with
Habitat for Humanity and the incoming family.
To learn more about Prairie Valley School Division or the TASCAP program visit pvsd.ca
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